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1. Introduction 
Enfinite Infrastructure Group Inc.  ("Enfinite") is a Canadian -focused energy storage and power 

generation asset owner and operator, providing essential energy solutions that support grid reliability 

and energy transition objectives. While Enfinite’s operations are based exclusively in Cana da, we 

recognize that forced labour and child labour risks may exist within global supply chains for certain 

goods used in our business.  

This report (the “Report”) outlines the steps Enfinite has taken during the period January 1, 2025, to 

December 31, 2025, to prevent and reduce the risk of forced labour and child labour in its supply chains, 

in accordance with the Fighting Against Forced Labour and Child Labour in Supply Chains Act  (the 

“Act”). Consistent with prior reporting periods, Enfinite has maintained a proportionate, risk‑based 

approach to addressing these risks and continues to refine its practices as its operations and supply 

chain evolve.  

2. Reporting Entities 
Enfinite Infrastructure Group Inc. is an Alberta -incorporated entity required to report under Section 11 

of the Fighting Against Forced Labour and Child Labour in Supply Chains Act . 

This Report is a joint  report filed by  Enfinite Infrastructure Group Inc. on behalf of itself and its wholly 

owned subsidiaries. All entities covered by this report are subject to En finite Infrastructure Group Inc.’s 

corporate policies, including those related to the forced labour and child labour.   

The following subsidiaries were active during the period: 2569059 Alberta Inc., Enfinite LP, Enfinite 

Corp., Enfinite Generation Corp., Enfinite Generation LP, Enfinite Alberta LP , Enfinite BC Corp., and 

Enfinite BC LP.  

 

 Enfinite’s Operating Assets as of December 31, 2025.  
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The following subsidiaries were not operational during the reporting period: Enfinite Ontario 1 Corp., 

Enfinite Ontario 1 LP, Enfinite eCacheNB Corp., WCSB Shaunavon GP Inc., and WCSB Shaunavon LP .  

While inactive subsidiaries remained subject to Enfinite Infrastructure Group Inc.’s corporate policies, 

they did not produce or import goods during the reporting period and, accordingly, did not undertake 

subsidiary -specific forced labour or child labour risk mitigation activities.  

3. Structure, Activities, and Supply Chains 
3.1.  Business Structure and Activities 
Enfinite is headquartered in Calgary, Alberta, Canada, and is privately held. As of December 31, 2025, 

Enfinite employed approximately 31 employees.  

Enfinite’s core business activities include the development, construction, ownership, and operation of 

power generation assets and battery energy storage systems (“BESS”) within Canada, with a primary 

focus on Alberta and other selected provincial markets.  

While Enfinite does not manufacture goods itself, it imports certain specialized equipment , including 

BESS units, that are essential to its operations. These imports are fundamental  to Enfinite’s business 

model  and are not incidental or ancillary activities.  

3.2. Supply Chain (Goods Only) 
In 2025, Enfinite’s supply chain continued to be managed from its head office, with an emphasis on 

sourcing goods  from reputable suppliers to support its development  and operational activities. When 

selecting suppliers, priority is given to those that meet Enfinite’s corporate requirements as outlined in 

its terms and conditions. For larger procurements, a request for qualifications is typically conducted 

prior to issuing a request for proposal.  

During 2025, Enfinite sourced specialized electrical and energy infrastructure equipment from outside 

of Canada in support of its battery energy storage system (BESS) projects. These goods were procured 

on Enfinit e’s behalf by a third -party contractor. This contractor aligns with the Ten Principles of the 

United Nations Global Compact in the areas of Human Rights, Labour, Environment, and anti -

corruption. The equipment  originated from suppliers located in Turkey, Germany, France, Mexico, 

China, and South Korea . 

The sourcing of this equipment is core to Enfinite’s business activities and is not incidental or ancillary. 

While Enfinite has not yet implemented a formalized process to systematically assess and document 

risks related to forced labour or child labour wi thin its supply chain, the company prioritizes working 

with established and reputable suppliers and partners. Enfinite continues to evaluate opportunities to 

strengthen its due diligence processes in this area over time.  
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4. Policies and Due Diligence Processes 
4.1.  Governance and Oversight 
Enfinite’s Board of Directors  provides oversight of the company’s governance practices, enterprise 

risks, and internal control environment, including risks related to forced labour and child labour within 

the supply chain.  

The Board is supported by management and its Risk & Governance Committee , which reviews 

significant risks, management’s mitigation approaches, and the effectiveness of internal policies and 

procedures. Forced labour and child labour risks are considered within Enfinite’s broader risk 

management framework and are escalated to t he Board as appropriate.  

The Board ultimately approves this Report and the accompanying attestation by the Chief Executive 

Officer, recognizing that the report is publicly disclosed and subject to external scrutiny  and that false 

or misleading statements may result in regulatory consequences.  

4.2. Codes, Policies and Reporting Mechanisms 
Enfinite’s Code of Conduct  establishes clear expectations for ethical behaviour and compliance with 

applicable laws for all employees. The Code applies to interactions with colleagues, suppliers, and 

other third parties and reinforces Enfinite’s commitment to responsible business c onduct.  

Employees are encouraged to report concerns related to unethical behaviour, including potential 

forced labour or child labour issues, through established reporting channels. Where employees are 

uncomfortable raising concerns directly with management, Enfin ite provides a confidential reporting 

process under its Whistleblower Policy . 

The Whistleblower Policy enables employees to report suspected misconduct or legal violations to a 

Designated Officer without fear of retaliation. Submissions under the Whistleblower Policy are 

monitored by the Board, ensuring appropriate governance oversi ght. New employees are informed of 

this policy during onboarding, and all employees have ongoing access to its provisions.  

5. Identifying and Addressing Forced Labour and Child Labour 
Risks 

Enfinite operates entirely within Canada, allowing for direct oversight of its operations and workforce. 

Accordingly, Enfinite’s primary exposure to forced labour and child labour risk resides within its supply 

chain for goods , particularly where goods may incorporate globally sourced materials or components.  

In 2025, Enfinite continued to identify BESS procurement  as its highest potential area of supply chain 

risk due to the complexity of upstream manufacturing and raw material sourcing. No forced labour or 

child labour risks were identified in Enfinite’s direct supplier relationships during the reporting period.  
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Where potential risks are identified during procurement or available information,  Enfinite’s 

management evaluates those risks before entering contractual arrangements. Suppliers may be 

requested to confirm that their practices align with Enfinite’s ethical expectations and applicable laws.  

This risk profile remained consistent with prior reporting periods and will continue to be reviewed as 

Enfinite’s operations evolve.  

6. Remediation Measures 
In 2025, Enfinite did not identify any instances of forced labour or child labour within its operations or 

supply chain. As a result, no remediation measures were required during the reporting period.  

If future risks were to be identified, Enfinite would assess the circumstances and determine appropriate 

actions in alignment with its governance framework and contractual rights.  

7. Training and Awareness 
Enfinite did not deliver formal, dedicated training on forced labour and child labour during the 2025 

reporting period.  

As a relatively small organization, supply chain decision -making remains centralized among key 

management personnel. These individuals are informed of relevant risk factors associated with forced 

labour and child labour and are expected to consider such ri sks during procurement and supplier 

engagement activities  which currently serves as Enfinite’s primary mechanism for awareness and risk 

consideration in the absence of formalized training.  

As Enfinite’s operations grow and become more complex, the company intends to scale training and 

awareness activities proportionately, with a focus on ensuring that employees involved in procurement 

and vendor oversight are appropriately equipped to identi fy and manage risk.  

8. Assessing Effectiveness 
Enfinite assesses the effectiveness of its approach to preventing forced labour and child labour 

primarily through integration with its broader risk management and governance processes.  

During 2025, management continued to review supply chain risks related to goods as part of broader 

internal risk discussions , with relevant matters reported to the Board as appropriate.  

Looking ahead, Enfinite recognizes the importance of evolving its approach as the organization grows  

across successive reporting periods . Planned improvements over time may include:  

• More formalized documentation of supply chain due diligence activities;  

• Enhanced internal consistency between procurement, risk management, and governance 

processes; and  
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• Continued refinement of internal reporting to support Board oversight.  

These improvements are intended to be scalable and proportionate to Enfinite’s size and operations, 

without committing to specific metrics or outcomes at this stage  and are designed to support 

continuous improvement in future reporting periods.  

9. Attestation 
In accordance with the requirements of the Fighting Against Forced Labour and Child Labour in Supply 

Chains Act (Act), and in particular section 11 thereof, I, in the capacity of Chief Executive Officer,  attest 

that I have reviewed the information contained in the report on behalf of the governing body of the 

entity [or entities] listed above. Based on my knowledge, and having exercised reasonable diligence, I 

attest that the information in the report is true, accurate and complete in all material respects for the 

purposes of the Act, for the reporting year listed within this report.  

 

I have the authority to bind Enfinite Infrastructure Group Inc.  

 

 

Jason White  

Chief Executive Officer  

Date: May 26, 2026 
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